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Module Syllabus |

Course title: Introdustion o0 Human Ll 2 ) gl 3 el ey dalh

Resource Management

Course number and code: AMAR 1212 i 121200 e sy ol a8 s
Prerequisite: gl |l o ksl
Medivm of Instruction: Arabic daalle ; Aalh e pa1dal

Credit Hours - 3 - R |

‘Course Level: Second Level Al Al g

Module Description Dl e g
This course examines concepls and 3 pall £l daile g pralie ; pRall I TG

definition of human resources manapement. | a0l oo a3l e 5 0000 oy 0

The course also investigates organizational | Seebiadl Ll dp o tdh o 0 a5 12y el

human resources finctions such as SPITEROS  0' P EN B T
planning, recruitment, performance et sl e gl AR gl
appraisal, training and develapment, <A gadl iy eadll Agaill

compenstions and incentives,




Module Aims
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Intreducing  the  theoretical
practical development  of
resources management, in terms of
definition and concepis.

Identifying the different functions of
human resources management such as
planning,  recruitment,performance
appraisal, traming,
and salary svstems.
Investigating the different problems
that can face human
management inside the orgonizations
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and find the possible solutions, Lyfalla.
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Upon satisfactory completion of this course, the student will be able

1. Listthe main functions of Human
Fesources Managemeni.

2. Recognize the importance of [TRM
for the organization’s sucoess.

3. Dwescreibe HR practices (HE

Planning, Job Analysis,

Recruitmaent and salection,

Compensation and motivation,

Training and development,

Performance Appraisal).

Discuss the future of HRM.

Design and evaluane the jabs

description cards.

6. Compare the different performance
evaluation methods.

7. Find some solutions for different
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Text book and other requirements
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