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Course title: Performanes Appraisal
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Course number and code; AMAR 2312
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Course Level: Third Level
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':'.?3' :_.I':ll-lil;_r_?..:l.ﬂ-l

Aol 3 sadeah Sleldl

Module Description

Al s s

This course focuses on performance

appraisal concept, its  importance,
and features.  The course  also
focuses on tradiional and modern | eseis e bl bW iy S 5 8 p
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1. Prowvide an anderstandieg the dillerant
concepts,  principles,  and  theories
assectated wilh peclormance appeaisal.

2 descuss the main topics in performance
appraisal  field such as Perlormances

appraisal criteria, Traditional methods of
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performance  appraisal,  Steps  of

performance appraisal procoess,
Performance appraisal management
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Lpon sutisfactory completion of this course, the student will be able w
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3. Define main theories in the field of RES
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