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Course title: Compensations in public and alall el 3 S el Al ;g giall o
private scotors. Ll g
Course number and code: AMAR 2313 - ot T 3a sy gl g |
Prerequisite: - =S ' == Al gl
Language: Arabic ol A A
“Course Level: Third Level I ; 5l st |
Course Credit Howrs ;: 3 Hours Aol 3 cbaadeall sl
Module Description o iy

This course examines compensation E!.I'Id L Ay g il e 0 a5
reward coneepts and pelicy, including

wage and salary  administration  in | Al JeslsEl A dl gl el B A
public and private sectors, wage and
salary Kinds, job evaluation, strategic
wse of compensation  systems  for | Bl Gdsdy wdn G Sldapesl
atlracting, motivating, and refaining | T T T
L"]]"I[:IlD}T;CS. Finally, it deals with the Tl gy oddl faa Ak LS o pide pells
role of the human resource management | a2, e JSLa el B G0l o sl
in puL'_rIiz and  private  sectors  in palally a3l ihed 00
developing  payroll  system and ek g
evalvating its effectiveness.
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Module Aims + hall Lilaal

1. Providing students with the
main concepts ol compensation | Seslall 4w ) aalidy ol =, 2

system,
2. Identify the key kinds of it ] LU

Imeenlives. P T R
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3. Providing students with the pllpl gl anas ¥
main factors influencing
compensation system, wle F A Jalgally Bl a3 T
4. Explain basics of compensation
slruchurss. Rt TPty I -
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Student Learning Outcomes: soohall alafll Sl A
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Upon satisfactory completion of this course, the student will be able Lo
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l. Describe the main concepts in i gl o B e Sl salialt = o
compensation feld,

2. Explain motivation theories  as
developed by behaviorists | s i af pall ZME
Maslow, MacGreagor. . eto.

3. Explain and analvze problems
related to pay and compensation el Al
issues(which strategy to choosce?

Pay and justice, contingent pay)
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Text book and other requirements  :3200awall aaf jall 5 5 Sl S22

Aol dzmaladl gz ale Laad e gt Ll
pleie FSL press Martequ, Josel | Strategic  Compensation:
human FESOLINCES

management approach
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